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Knight Notes 
In case you've forgotten, 
there's a three-day weekend 
coming up>—the University 
wi l l observe the Memorial 
Day holiday on Monday, 
May 25. Enjoy, enjoy. 
If you don't know a dipstick 
from a popsicle stick, better 
plan to stroll over to the 
Student Center Green today 
at noon for the hour-long 
clinic on basic car 
maintenance techniques 
being sponsored by the 
Office of Special Services. 
It's free and open to all. 
The 13th annual Spring 
Student Show opens this 
week in the Art Department 
Gallery. Featuring a variety 
of media—paintings, 
sculpture, ceramics, graphic 
design, and such—the exhibit 
wi l l run through June 5. 
You can take in the show any 
weekday from 8:30 a.m. to 
4:30 p.m. in HFA 305. 
We've likely all gotten form 
letters that obviously were 
generated by a computer. 
Computers may excel in 
speed but definitely lack 
horse sense, as evidenced by 
a memo from an insurance 
company. As noted in The 
Chronicle of Higher 
Education, it was addressed 
to "Professor Phys 
Bibliographer, Little 
Memorial Library, Univ of 
Georgia." It said, in part: 
"As a member of the 
educational community, 
Professor Bibliographer, you 
now have an extraordinary 
opportunity to guarantee the 
financial future of your family 
at exceptionally low cost... 
"How do you estimate the 
insurance needs of the 
Bibliographer family?..." 
"Three may keep a secret, 
if two of them are dead." 
—Benjamin Franklin 
A 
Leadership 
changes hands 
At an organizations meeting 
last week, Peggy Smith (Physical 
Plant), left, was elected chairman 
of the Staff Council by the new 
and returning members of the 
council. Passing along the gavel 
and good luck for a successful term 
is Mary Tice, outgoing chairman. 
Minutes of the annual Staff 
Assembly plus the 1980-81 annual 
report, presented by Chairman Tice 
during the assembly, appear on 
page 6. 
Teacher Education Center provides 
first-hand look at 'real world' 
UCF faculty members are getting 
the chance to see what the "real 
world" of the public school system 
is like through the University's 
Teacher's Education Center (TEC). 
The center serves a dual 
purpose, explained Robert 
Rothberg, TEC coordinator. 
"Working within the various 
school districts, our professors 
become aware of the problems 
teachers must cope with on a day-
to-day basis. After becoming 
familiar with actual classroom 
situations, these professors return 
to the University better able to 
prepare undergraduates for what 
they will face," he said. 
During the fall quarter, 57 UCF 
professionals provided 1,163 on-
site hours to schools within 10 
Florida school districts. Rothberg 
said by the end of the spring 
quarter, the on-site hours would 
top the 3,000 mark. 
What are some of the problems 
encountered and lessons learned 
in this exchange program? We 
asked several TEC participants to 
share their experiences. 
By Terri Naylor 
Student Writer 
Stress and discipline are two 
major problems UCF professors 
have encountered in the public 
school districts as they participate 
in the University's Teacher 
Education Center. 
"Stress was the biggest problem 
last year, and we still have a lot of 
requests from schools for 
assistance in that area," 
commented Douglas Dillon, 
director of Staff Development and 
TEC for Orange County Schools. 
"This year the trend is directed 
more toward class discipl ine." 
Stress is a by-product of many 
things, said Raphael Kavanaugh, 
an Educational Services faculty 
member who puts in at least 30 
on-site hours per quarter in public 
schools through the TEC program. 
"One of those things is class 
discipl ine," he explained, "and in 
this way, stress and discipline are 
interrelated problems." 
Kavanaugh feels that 
recognition of student and 
parental rights is a positive step 
toward a more open educational 
system, but those rights can be 
abused, creating another 
stress/discipl ine cycle. 
"For instance, a teacher 
disciplines a student rightfully and 
in the proper manner," he 
explained. "That student may go 
home crying to his parents, who in 
turn go down to the school, jump 
the teacher, declaring their child 
couldn't have done such a thing 
and the teacher was wrong in his 
act ion." 
Another cause of teacher stress 
is a lack of positive recognition for 
a " job wel l done," Kavanaugh 
continued. 
"I t used to be that even though 
teachers were not paid wel l , they 
at least held some community 
status, which compensated 
somewhat or gave them a type of 
positive reinforcement," he went 
on. 
This is no longer the case, he 
contends, saying that much media 
coverage about teachers and the 
educational system is negative. 
"Accountabi l i ty" is a third cause 
for teacher stress, Kavanaugh 
added. "Teachers are being put 
under the gun to get students to 
per form," he said. "If students 
don't reach an expected 
performance level, the teacher is 
considered responsible." 
To help teachers battle job-
related stress, Kavanaugh 
counsels teachers to discuss their 
individual problems wi th their 
co-workers. 
"This is a big help," he pointed 
out. "They real ; 'e they are not 
alone wi th their problems. It also 
helps them develop a support 
network among their peers." 
Another Educational Services 
faculty member, David Mealor, 
also has been working w i th 
teachers in stress-related 
situations, as part of the TEC 
program. 
Concurring w i th Kavanaugh 
about the causes of teacher stress, 
Mealor added another: increased 
paper work, particularly for 
teachers w i th in special education 
programs. 
In accordance wi th the Federal 
TEACHER, page 7 
fc invitation ~d\ 
All members of the 
University community are 
cordially invited to a May 2 7 
reception honoring Alice 
Stringer who will retire from 
the University on May 29 
after serving more than 13 
years as staff assistant and 
administrative assistant in 
the Office of Business 
Affairs. 
The 2-4 p.m. reception will 
be held in the Third Floor 
Board Room of the 
Administration Building. ~ 
^ V 
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Official memoranda 
To: Al l Academic Deans 
From: I.E. Knight, director of Records and Registration 
Subject: Summer Quarter 1981 Registration 
This is to request that instructors read the fol lowing information to 
students in all classes: 
Advance Registration for summer quarter 1980-81 is to be held 
June 8 - 1 1 , 1981 (Monday through Thursday). 
Appointment t imes for eligible students (enrolled spring quarter) 
are to be posted in the Administrat ion Building (First Floor) and the 
Library Lobby at the end of spring quarter. 
Advisement and Trial Schedules also wi l l reflect the student's 
appointment t ime, w i th the exception of new and readmitting students. 
To: Al l Academic Deans and Department Chairmen 
From: I.E. Knight, director of Records and Registration 
Subject: Summer Quarter 1 9 8 1 Registration 
Registration, Late Registration, and Add/Drop wi l l be conducted in 
the Student Center Audi tor ium. A machine printed Advisement and 
Trial Schedule is required for admission to register. These wi l l be 
issued to the college on or about May 25, and wi l l include student 
appointment t imes, wi th the exception of new and readmitted 
students. 
Orientation and advisement for all students not pre-advised wi l l be 
June 8 - 1 1 , Monday through Thursday. Orientation and advisement 
for new and readmitted students wi l l be June 15-18. 
Registration, by appointment only, is for the fol lowing student 
classifications: current, former and new undergraduate, graduate, 
and post baccalaureate. Al l eligible students who were enrolled 
spring quarter wi l l be assigned appointments based on GPA by class 
for the end of their most recently completed UCF quarter. 
NOTE: Times reflected are a work schedule 
for staff and differ from printed class schedule. 
ADVANCE REGISTRATION 
Monday, June 8 
0945 - 1200 noon Returning graduating and other seniors by 
1 2 4 5 - 1 6 3 0 appointment 
1745 - approx. 2030* * Returning graduates and post baccalaureates 
by appointment 
Tuesday, June 9 
0845 - 1130 Returning undergraduates by appointment 
1245 -approx. 1630** 
Wednesday, June 10 
0845 - 1130 Returning undergraduates by appointment 
1245 -approx. 1730** 
Thursday, June 11 
1445 - approx. 1830** Returning undergraduates by appointment 
REGULAR REGISTRATION 
Wednesday, June 17 
1245 - 1400 All students who missed scheduled 
appointments on June 8, 9, 10, and 11 
1400 - 1545 Readmitting undergraduates by appointment 
1645 - 1800 Readmitting graduates and post baccalaureates 
by appointment 
1800 - approx. 1930** New graduates and new post baccalaureates 
by appointment 
Thursday, June 18 
1145 - 1700 New undergraduates by appointment 
1700 - 1800 State employees, faculty, and staff using fee 
waiver benefits (space available basis only)* 
REGISTRATION ENDS FOLLOWING THE LAST SCHEDULED APPOINTMENT 
* Please not that state employees must be regularly admitted to 
register at that t ime. 
** Ending t imes are estimates and are to be used only as a guide! 
IMPORTANT: 
A student may not enter Registration prior to his appointment t ime. 
He may enter any t ime fol lowing, provided Registration is still 
underway; e.g., students who attend evening classes and are 
assigned a registration appointment during the day may register any 
evening fol lowing their appointment while Registration is in process. 
LATE REGISTRATION 
Monday, June 22 
1545 - 1 8 0 0 LATE REGISTRATION ONLY! N O 
A D D / D R O P S WILL BE ACCEPTED! 
Wednesday, June 24 
0 8 1 5 - 0900 Drop only 
0 9 0 0 - 1 1 3 0 Add/Drop 
1 2 4 5 - 1 3 3 0 
1 3 3 0 - 1 6 0 0 
Friday, June 26 
1 2 4 5 - 1 4 0 0 
1 4 0 0 - 1 8 0 0 
NOTICE 
Drop only Anyone registering after regular 
A d d / Drop registration will be assessed a $ 2 5 
late fee and register on a "space 
available" basis. 
Drop only ' 
Add/Drop 
Fees 
Fees are due no later than midnight June 26. 
Senior Citizen's Registration 
Senior citizens who qualify for special waiver of fees must apply on 
June 22, 23, 24, and until noon June 25. They wi l l register to audit 
during the last hour of Add/Drop, June 26. 
College Support 
The number of counselors needed during this registration should be 
determined by each college dean. In addition to advisory service, 
please insure that you, the assistant dean, or someone authorized to 
act in your absence for the entire registration process, be present so 
that decisions can be made to add or delete sections or increase the 
size of a class. Exceeding limits of off-campus courses must have 
approval of the appropriate campus director. 
This schedule provides for your college support personnel to be 
available for service at least f i f teen minutes before the scheduled 
starting t ime. Most ending times are estimates, and are to be used 
only as a guide. We hope to be able to stop shortly after the last 
scheduled appointment t ime for the day; however, this wi l l be 
governed by the success of the use of our mechanical equipment. A 
work schedule wi l l be furnished to your clerical personnel by John 
Bolte, as per agreement. 
to : 
From: 
All UCF Credit Union Members 
Linda Bonta, chairman. Credit Union Supervisory 
Committee 
Subject: Credit Union Audit Verification Letters 
As a part of an audit of the UCF Federal Credit Union, as of Apri l 30, 
1 9 8 1 , the Supervisory Committee has distributed verif ication letters 
to members whose account numbers are between 001 -699. If you did 
not receive your verification letter, please communicate directly w i th 
me, in wr i t ing please, w i th in 10 days: 
Linda Bonta, Chairman 
Supervisory Committee 
Finance and Acounting 
ADM 338 
To: PEP Squad Members 
From: James K. Eller, Safety director 
Subject: Bi-Annual Meeting 
The bi-annual meeting of the UCF PEP (Plan for Emergency 
Preparedness) Squad wi l l be held at 9 a.m. May 27 in the Student 
Center Audi tor ium. 
Wi l l iam Runkle, loss prevention director, from Tallahassee, wi l l be 
the guest speaker. 
If you need supervisory clearance to attend this funct ion, please call 
me at x2605. Keep in mind that this meeting is a must do for all 
members. If for some reason you cannot attend the meeting, please 
designate someone to attend in your place. Please call me if I can be 
of assistance to you. And, of course, coffee and doughnuts wi l l be 
served. 
To: Al l Faculty and Staff 
From: Future Newspaper 
Subject: Honors and Awards of Students 
This is to inform you that there is a new section of the Future t i t led 
"Honors and Awards . " This section is to honor all students, faculty, 
and staff of UCF. Please submit a typewrit ten page explaining the 
details of the honor or award. The deadline for submitt ing material is 
noon Monday before the Friday publication. 
Al l Employees 
Tegie S. Ramsey, Payroll supervisor 
State Health Insurance 
To: 
From: 
Subject: 
There wi l l be no State Health Insurance deductions on the 
paychecks received May 29, which are for the pay period 0 5 / 0 8 
through 0 5 / 2 1 . 
This is due to the fact that three paychecks wi l l be received in the 
month of May>and the third check received in one month has no State 
Health Insurance deduction. 
To: A l l Nine-month Faculty Employees 
From: Tegie S. Ramsey, Payroll supervisor 
Subject: Half Paycheck 
This is a reminder to all n ine-month faculty employees that their 
last paycheck received on June 26 wi l l be for half of their bi-weekly 
rate. This is due to their 1980-81 Academic Contract based on 39 
weeks, which is 19.5 paychecks. 
Faculty members starting their summer contracts on 6 / 1 5 - 8 / 0 7 
(pay periods 6 / 1 9 - 8 / 1 3 ) wi l l receive four bi-weekly checks w i th their 
f irst check distributed on July 10 and every other Friday thereafter 
ending Aug. 2 1 . 
If any further information is needed, please do not hesitate to 
contact the Payroll Department, x2883. 
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Library to follow 
holiday schedule 
Although most University 
facil i t ies wi l l be closed for a three-
day weekend this weekend in 
observance of the Memorial Day 
holiday, the Library wi l l maintain 
its regular schedule, including 
7:45 a.m. to 11 p.m. hours of 
operation Monday. 
During quarter break, the Library 
wi l l put into effect a shortened 
schedule of hours. On Thursday, 
June 1 1 , the facil ity wi l l be open 
7:45 a.m. to 8 p.m. On Friday, 
June 12, and Monday through 
Friday of the fol lowing week, open 
hours wi l l be 8 a.m. to 5 p.m. The 
Library wi l l be closed both 
weekends, June 13, 14 and 
June 20, 2 1 . 
Summer hours for the Library 
wi l l go into effect on June 22 as 
fol lows: Monday through 
Thursday, 7:45 a.m. to 10 p.m.; 
Friday, 7:45 a.m. to 5 p.m.; 
Saturday, 10 a.m. to 5 p.m.; and 
Sunday, 2-10 p.m. 
Health lecture 
will examine 
heart attacks 
As part of its "Issues in Health 
Care" series, the College of Health 
wi l l sponsor a 2 p.m. lecture on heart 
attack prevention on May 27 in the 
Science Audi tor ium. 
Henry D. Blackburn Jr., a 
professor and director of the 
laboratory of physiological hygiene • 
at the School of Public Health of 
the University of Minnesota wi l l 
speak on "Prevention of First and 
Second Heart Attacks: 
Background, Practice and Policy." 
Installation, 
presentation 
end year 
Above, Beryl Colbourn, center, 
offers congratulations to new 
officers of the UCF Women's Club 
during the club's annual installation 
luncheon, held last week at the 
Winter Park Racquet Club. With 
Mrs. Colbourn, from left, are Nancy 
Gerber, vice president; Betty 
Eldredge, treasurer; Jane Denning, 
president; and Gloria Paul, 
secretary. Mrs. Colbourn serves as 
honorary president of the club. 
At left, Ann O'Leary, outgoing 
president, left, presents the club's 
annual $500 scholarship to Karen 
Snead, a secretary in the Office of 
Academic Affairs, who plans to 
return to school this fall to work 
toward an accounting degree. 
To: Al l Departments 
From: Joseph Gomez, University controller 
Subject: Fiscal Year-End Closing 1 9 8 0 - 8 1 
Late purchases completed prior to July 1, 1981 , wi l l be certified 
forward and paid from 1980-81 funds, provided charges including 
requests for travel reimbursements, are turned in to Finance and 
Account ing by July 6, 1 9 8 1 . This includes travel or other charges that 
are more than $50 and are completed by June 30, 1981 . Items of $50 
or less are normally not certif ied. Certification of 1980-81 charges 
are, of course, contingent upon the availability of funds in your 
respective departmental accounts. In order for travel to be paid from 
1980-81 funds or certif ied f rom 1980-81 funds, the travel must be 
completed by midnight of June 30, 1981 . 
Departments should especially review any TAR's, blanket purchase 
orders, and encumbrances in order to best use any available funds. 
L imited/Letter PO's must be in Purchasing by June 15, in order for 
payment to be made from 1980-81 funds. 
Questions concerning balances on blanket PO's or on other year-
end problems should be referred to Russ Spang or Linda Bonta, 
x 2 5 4 1 . 
To: Al l Faculty and Staff 
From: Edith M. Napper, counseling coordinator, High School 
and Community College Relations 
Subject: UCF Visits to Service Area Community Colleges 
The visits scheduled and shown below have been set up for service 
area colleges to cover the remainder of the spring quarter: 
Tuesday, May 26 Brevard Community College, Cocoa 
Wednesday, May 27 Brevard Community College, Melbourne 
Brevard Community College, Titusvil le 
Valencia Community College, West 
Valencia Community College, East 
Central Florida Community College 
Lake-Sumter Community College 
Daytona Beach Community College 
Seminole Community College 
On each visit, a table wi l l be set up w i th our promotional material 
where we wi l l advise students and staff f rom 9 a.m. unti l noon. This 
is an excellent opportunity for staff members, especially faculty, to 
Thursday, May 28 
Monday, June 1 
Tuesday, June 2 
Wednesday, June 3 
Thursday, June 4 
Monday, June 8 
Monday, June 15 
meet and advise prospective transfer students as wel l as to meet and 
interact w i th their counterparts on the community college campus. 
Anyone wishing to participate in any of these visits may do so by 
calling me at x2231 . 
Al l Employees 
Tegie S. Ramsey, Payroll supervisor 
Miscellaneous Deduction Codes 
To: 
From: 
Subject: 
Listed below are the Miscellaneous Deduction Codes and what they 
represent. 
VIPCO/Gabor Tax Shelter Annuity 602 
PESCO Tax Shelter Annuity 681 
Gabor Insurance 682 
Internal Revenue Service 685 
PESCO Insurance 689 
United Appeal/Brevard 781 
United Appeal/Volusia 782 
United Appeal/Orange 790 
Savings Bond 791 
USF Credit Union 792 
U of F Credit Union 797 
UCF Credit Union 802 
State Health Ins/DOA 
UFF Union 
PBA Union 
FNA Union 
AFSCME - Operational Unit 
State Life Ins - Corr 
State Health Ins - Corr 
State Life Ins 
State Life Ins - Part-time 
State Life Ins - Multiple Lines 
State Health Ins - Multiple Lines 
UCF Revolving Fund 
STATE OF FLORIDA - OFFICE OF COMPTROLLER GERALD A. LEWIS 
EMPLOYEE EARNINGS STATEMENT COMPTROLLER 
V ^/ 
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This is how the Miscellaneous Deduction Codes appear on your 
State Employee Earnings Statement if you are enrolled in any of 
these deductions. 
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UCF Library Current Awareness Report 
A special bi-weekly report from the UCF Library 
The Current Awareness Report, published by the Library 
since 1 9 6 9 , offers excerpts of newspaper articles dealing 
with important issues and developments in higher 
education. Complete articles are available from the 
Reference Department, UCF Library, P.O. Box 2 5 0 0 0 , 
Orlando, Florida 3 2 8 1 6 . 
EDITOR'S NOTE: The first seven excerpts are from the New York 
Times "Spr ing Survey of Education," Apri l 26, 1981 . 
THE BROKERING OF TEACHER CREDITS—(by Dan Hulbert) p. 3. 
"Nearly 5,000 New Jersey and Pennsylvania teachers take 
continuing education courses at an unaccredited institution of which 
some of the highest state education officials have never heard. The 
records of those teachers, though, make no mention of that 
insti tut ion; instead, they list two fully accredited colleges, Monmouth 
and Marywood, which have awarded credit for courses neither held 
on their campuses nor taught by their faculty. There is nothing illegal, 
many educators say, nor even inappropriate about this situation. The 
organization in question is called Mainland Institute, based in a 
Philadelphia suburb, and it is one of a growing number of 'education 
subcontractors' engaged by colleges to deliver a specialized service— 
in this case, continuing teacher education—using their own 
personnel and off-campus facilit ies. Though the colleges usually 
monitor closely any subcontractor that they authorize to use their 
name, the regulatory power of the states and accrediting bodies does 
not prevent subcontractors from teaching without being accredited 
themselves. They may perform all the functions of a college, but 
officially they remain businesses." 
LOGIC SAYS THAT PLATO'S ABOUT TO PAY OFF—(by Thomas 
C. Hayes) p. 5. 
"The gamble has been more than $750 mil l ion since 1 962—one of 
the largest corporate investments ever in an unproven product. But to 
date the Control Data Corporation has yet to mak> foray 
design and production o\ It 
appears that this is about to change 
Data's Plato system—a topic of controversy and even derision 
past among some analysts of the computer industry—might be w i th in 
a year or two of making money.. . A major reason for the lustrous 
outlook for computer-based education...is a convergence of economic 
factors that is likely to sustain and broaden the market for education 
programs tailored for self- instruction—but more formidably in 
industry than in school and college classrooms." 
BUSINESS PUTS GRADS IN THE ARTS ON HOLD.. . (by Karen W. 
Arenson) p. 4 2 . 
"The greater emphasis on liberal arts that is sweeping college 
campuses—despite the scarcity of jobs for professors of history or 
l iterature—is raising questions about where liberal arts students wi l l 
work after graduation. 'Liberal arts may be the best thing since 
peanut butter, but what many people fail to realize is that it's not too 
helpful if you can't f ind a job,' commented Robert W. Brocksbank, 
manager of college relations and college recruiting for the Mobil Oil 
Corporation. In business, a tradit ional source of employment for many 
college graduates, the current outlook for liberal arts majors is 
somewhat mixed. Of course, not all liberal arts students wi l l 
necessarily be interested in entering business. But college placement 
officers report more students going directly into the labor market from 
college, rather than stopping at graduate school. And many of these 
new graduates are being attracted to business. 'Most of our students 
used to be interested in teaching, government and social services,' 
remarked Barbara Lazarus, director of placement at Wellesley 
College. 'Now most of them are interested in the private sector, 
because of the greater chance for advancement and the desire to 
earn more money. In today's college culture, business is 
prestigious. '" 
...AS COLLEGES PUT THROUGH CAREER COURSES—(by Peggy 
Schmidt) p. 4 2 . 
"Lisa Fredericks, an English major who wi l l be graduating from 
Marymount Manhattan College this spring, is looking for a research 
or reporting position in the news media. She is hopeful that she wi l l 
have an edge over other liberal arts graduates because in addition to 
her wr i t ing credentials she has developed a basic understanding of 
business. As a participant in her school's Women in Management 
Honor Track, Miss Fredericks took practical courses in marketing, 
economics and public relations and interned for a television network 
and a publishing firm.... More and more students in the arts and 
sciences are looking for ways to make themselves more marketable, 
and schools are providing an increasing number of options to help 
them achieve career goals. In particular, the trend of integrating 
career preparation wi th academic course work has accelerated 
greatly in the last two years.... The types of curr iculum innovations 
range from structured programs to informal arrangements, f rom the 
introduction of new courses to the repackaging of exising ones and 
from a primarily academic approach to one that incorporates off-
campus expertise." 
ETHICS COURSES ARE MAKING SLOW INROADS—(by Jenne 
K. Britell) p. 4 4 . 
"When medical students start practicing in hospitals, they wi l l face 
situations where they must decide whether to use the 'no code' to 
indicate that critically ill patients should not receive emergency 
resuscitation. In commenting on such a situation, Dr. Ar thur I. 
Caplan, associate for the humanit ies at the Hastings Center Institute 
of Society, Ethics and the Life Sciences, said, 'What we are really 
dealing w i th is how many t imes a patient should die and who should 
be involved in the decision.' The issues in this decision and others 
facing practitioners in all fields form the basis for courses in the new 
field of applied ethics. In more than 11,000 college and professional 
classrooms across the country, students as wel l as practicing 
lawyers, doctors, managers, engineers, social workers, nurses, 
policemen and military officers seek to apply ethical principles, to the 
issues they encounter as professionals: issues such as confidentiality 
.nployee rijghts. To some observers, 
fleets a growing recognition that 
'dividual decisions require moral choices as wel l as 
uncertainty about the roles of the professions in contemporary 
society." 
THE CASE AGAINST REAGAN'S CUTBACKS—(by Harold Howe 
2d) p. 5 7 . 
"The fundamental stance of both Democratic and Republican 
Administrat ions on education since the mid-1 960's has been to put 
the leverage of the federal government behind equal opportunity for 
those most frequently denied it—the children of poor people, racial 
and cultural minorit ies and the handicapped. That stance is 
weakening fast under leadership that would rather save a buck than 
save a child and that prefers the easy f low of unrestricted and 
reduced federal funds to states and school districts to the inherent 
diff iculty of focusing its money on national problems. The federal 
effort for equal opportunity has fol lowed two broad strategies: (1) 
creating and f inancing programs to help the needy, the disadvantaged 
and the handicapped get fair treatment from schools and colleges; (2) 
enforcing the laws and Supreme Court rulings that forbid 
discrimination based on sex, race or national origin. On the first of 
these strategies the new Administrat ion has already sold out; on the 
second its commitment is unclear but unlikely to be energetic." 
MEDICAL SCHOOL CURRICULUM: T IME FOR A 
TRANSFUSION—(by Peter M. Jucovy) p. 5 8 . 
"By the middle of the 20th century, the indispensable correctives 
that had resulted from Abraham Flexner's 1910 report on medical 
education were themselves contributing to a different sort of 
educational inadequacy. By insisting on a more solid grounding in the 
methodologies of the basic sciences of medicine, Flexner had been 
able to free medical education from the l imitations of its earlier 
historical stages in which first unchallenged dogma and then 
unstructured apprenticeship shaped new physicians. Contemporary 
students, however, bring science-heavy backgrounds to medical 
school, where such intellectual lopsidedness is only compounded. 
Furthermore, the very productivity of medical science in the 20th 
century has led to new and often arbitrary divisions among and 
around the practitioners and teachers of medicine. In this modern 
context of specialization, the archaic curr iculum actually promotes 
what perhaps is medicine's greatest problem, its self-defeating 
insularity. Wi th the proliferation of biomedical knowledge and the 
consequent fragmentation of educational experiences, responsibility 
for developing a comprehensive overview and a capacity to muster 
facts and theories appropriate for individualized care devolves almost 
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entirely upon the student. Because teachers themselves are 
immersed in subspecialty work, most simply cannot assume this 
role.... Dialogue and discourse are essential to the medical learning 
process, the intermediate goal of which is to produce unrelenting 
self-educators and open but critical apprentices to more experienced 
physicians, and the ultimate goal of which is to create people who 
can care for others. Translated into a formal curr iculum, this means 
combining the emphases of the basic sciences, clinical specialties, 
and more recent ancillary disciplines in ways not now done." 
THE SPACE SHUTTLE A N D THE EDUCATION D E C L I N E - ( b y 
Morton M . Kondracke) Wall Street Journal, 4 / 2 3 , p. 2 7 . 
" In one respect, it's too bad that the space shuttle performed 
flawlessly on its maiden fl ight, thereby re-establishing America's pre-
eminence in space exploration. In 1957, when the Soviets sent 
Sputnik aloft, a fr ightened U.S. responded wi th the National Defense 
Education Act, pouring bill ions of dollars into training not only 
astrophysicists and space engineers, but linguists, geographers and 
social scientists. Even though we have a space shuttle and the 
Soviets don't, this country desperately needs to devote its attention 
and resources again to improving the quality of education. Because 
we have a space shuttle and the Soviets don't, it's possible for the 
Reagan administrat ion to ignore our education needs and, in fact, 
contribute to our continuing educational decline. Space spectaculars 
and consistent American sweeps of Nobel science prizes conceal a 
shaky base of scientific education in the U.S. Last October, the 
National Science Foundation and the Department of Education 
reported that the very best students in the country are learning about 
as much science and math as ever, but 'the larger body of students 
are ending their study of these subjects at an increasingly early stage 
and are performing less and less wel l on achievement measures. '" 
COLLEGE SPONSORED INDUSTRIAL PARKS: WAVE OF THE 
FUTURE?—Evening Herald, 4 / 2 8 . p. 3B. 
"The university-sponsored industrial park looks like a wave of the 
future in America. Rensselaer Polytechnic Institute of Troy, N.Y., the 
oldest degree-granting engineering school in the English-speaking 
wor ld, has just announced such a venture. President George M. Low 
said RPI wi l l contribute 1,200 acres in North Greenbush near the RPI 
campus and $3 mil l ion cash to build roads, sewers and other 
ncessary improvements to get the park started. RPI's primary interest 
is to provide large-scale practical experience opportunities under 
advanced industrial working conditions for its faculty, its 4,300 
undergraduates and 1,300 graduate students. Ultimately the park 
may provide income for the college, but Low told United Press 
International that would be far in the future. It could, however, bring 
an ult imate payroll of $100 mil l ion a year to the Troy-Albany area, 
jobs for 9,000 persons, annual production of $200 mil l ion of goods 
and services and more than $5 mil l ion a year in state and local tax 
revenues." 
STATUS, SECURITY A N D SALARY GOVERISr JOB CHOICES OF 
TOP MBA GRADUATES—(by Bernard Wysocki Jr.) Wall Street 
Journal, 4 / 2 9 , p. 3 1 . 
" I t 's springtime, and the budding capitalists at the nation's 
business schools are trading in bookbags for briefcases and turning 
their thoughts to power, money, and the corporate fast track. Most 
members of the class of 1 981 at the elite MBA schools—Harvard, 
Stanford, Whar ton, the University of Chicago, Northwestern and a few 
others—know where they wi l l work come June. The best and 
brightest of them have had the luxury of choosing among a variety of 
jobs that pay $30,000 to $40,000 a year, or even more.... There 
undoubtedly is a status system and every student knows what it is. 
'The hype here is that the cream of the crop goes into consulting or 
investment banking,' says Howard Rodenstein, a second-year student 
at Harvard Business School ." 
MIT STUDENTS BONING UP ON JAPAN FOR A STINT AT THE 
LIKES OF HITACHI—(by Thomas Watterson) Christian Science 
Monitor, 5 / 1 . p. 13 . 
"Amer icans might do a better job of balancing U.S. trade w i th 
Japan if they understood the Japanese more. To help achieve this, 
Japan wi l l soon be receiving a delegation of American students from 
the Massachusetts Institute of Technology. Before they go, they wi l l 
have spent about three years at Cambridge in the MIT/Japan Science 
and Technology Program, supplementing their scientific, engineering, 
and technical skills w i th knowledge about that growing industrial 
power's culture, history, society, and politics. They wi l l also speak 
Japanese. Then, they wi l l spend a year studying at a Japanese 
industrial or academic research laboratory. 'People f rom MIT spend a 
year at GE or Westinghouse, ' said Richard J . Samuels, assistant 
professor of political science at MIT, and director of the MIT/Japan 
program. 'Why not have them sperltl a year at Hitachi or Mitsubishi?' 
However, adds Ethiel de Sola Pool, professor of political science at 
MIT, who is helping set up the program, 'If you're going to go to Japan 
and work w i th Japanese scientists and engineers, you have to speak 
Japanese. We're giving people who are engineers and technologists 
the language and enough of the culture so they won' t be shocked 
when they get there. ' " 
PRESS A N D SOCIETY TO BE STUDIED IN COLUMBIA 
UNIVERSITY SEMINARS—(by Wolfgang Saxon) New York Times, 
4 / 2 7 , p. 1 2 . 
"Columbia University in New York has announced a three-year 
seminar program on the press and its relationship to such issues as 
crime and violence, race relations, foreign policy, the justice system 
and business and government. 'The key of the seminars,' said Fred W. 
Friendly, professor emeritus at the university's Graduate School of 
Journal ism, 'is to put journalists, judges, politician:- and others into 
situations so agonizing that they can escape only by thinking. ' 
Mr. Friendly wi l l serve as senior adviser to the project, 'Media and 
Society Seminars,' which wi l l be based at the journal ism school.... At 
least a dozen of the seminars wi l l be held each year in different 
regions of the country in six-day sessions. The meetings are to be co-
sponsored by newsaper, broadcasters, universities, professional 
associations and other groups." 
ALL-MALE COLLEGES DECLINE—(by Sandra Earley) Miami 
Herald, 4 / 2 6 , p. 7 G . 
" I tem: Hollywood's original Animal House was a raucous, hel l-
raising fraternity at all-male Washington and Lee University, 
Lexington, Va. Item: Hampton-Sydney College, another men's school 
in Virginia, is listed in The Preppy Handbook as one of the 10 most 
buttoned down, khaki-and-Topsiders-clad institutions in the country. 
Men's colleges are about as common these days as unicorns and 
people who admit voting for George McGovern. Only five pure, liberal 
arts, four-year institutions admitt ing Males Only now exist.... Only 
W&L, Hampton-Sydney, The Citadel (Charleston, S.C.), Virginia 
Mil i tary Institute (Lexington, Va.) and Wabash College (Crawfordsville, 
Ind.) are all-male, liberal arts institutions in the tradit ion of 
Dartmouth, Princeton and West Point before they began admitt ing 
wo me n . " 
W O M E N ' S COLLEGES SHOW NEW STRENGTH—(by Fred M. 
Hechinger) New York Times, 4 / 2 8 , p. 15 . 
"The women's colleges have not only survived the coeducational 
competit ion but have emerged stronger. A nationwide study of these 
institutions shows that they are attracting greater numbers of 
applicants—four percent more than last year—and are perceived by 
their students and faculty as outposts of female leadership. In the 
past decade, their total enrol lment has increased by 1 5 percent, to 
101,000, up from 88,000 in 1 970.... Why would young women today, 
in the wake of the sexual as wel l as the feminist revolution, choose 
any longer to spend their undergraduate years in all-female isolation? 
The report, 'A Study of the Learning Environment at Women's 
Colleges,' undertaken by The Women's College Coalit ion, a nonprofit 
advocacy group, and supported by the Ford Foundation, tries to 
answer that quest ion." 
HOW ALL-FEMALE COLLEGES STACK UP—(by Sandra Earley) 
Miami Herald, 4 / 2 6 , p. 1G. 
"For a girl in her last year of high school, deciding to attend a 
' women's college can be like wearing combat boots to the prom. She's 
enter of attention—for all the wrong reasons.... The stereotypes 
i. The 17- or 18-year old who considers a woman's college 
risks being accused of taking the easy way out, of having unusua; 
sexual preferences. She must contend wi th being labeled a blue 
stocking interested in nothing but painting and pouring tea; a drudge 
who cares only about grinding for grades; an unreconstructable 
feminist who hates men. But women's college graduates and 
students say those are only stereotypes and not fair assessments of 
the special kind of education that single-sex colleges provide. They 
point to some of the nation's most visible female polit icians, including 
Chicago Mayor Jane Byrne, San Francisco Mayor Diane Feinstein, 
former Washington Gov. Dixie Lee Ray and the late Connecticut 
Gov. Ella Grasso, who are women's college graduates." 
MUNDELEIN: A COLLEGE THAT LEADS—(by Casey Banas) 
Chicago Tribune, 5 / 7 , p. 9. 
"The primness and the starchiness of Mundelein College has long 
since dissipated, but the distinguished institut ion still maintains its 
basic mission to give women an education so they can control their 
own destinies and step confidently into the career world.... Mundelein 
has its own identity and unique mission in serving women. The 
school was founded because the Sisters of Charity of the Blessed 
Virgin Mary had no college where they could earn advanced degrees 
to help in their teaching careers.... Even from the start, Mundelein 
was ahead of its t ime, preparing young women to strike out 
independently in careers in teaching, business, and nutr i t ion. That 
philosophy is still the bedrock of Mundelein, but in an updated 
version.... Wi th its blend of programs to attract both the tradit ional 
college age group of 18 to 22-year-olds and the older students 
seeking job skills combined wi th liberal arts development, Mundelein 
is solidly entrenched to stave off the enrol lment troubles that surely 
wi l l put other private colleges in deep trouble in the next decade." 
STUDY: MORE W O M E N B E C O M I N G PHYSICIANS—Tampa 
Tribune, 5 / 7 , p. 4A. 
"About a quarter of the young doctors setting up practice in the 
United States these days are female, but women doctors are still 
having trouble landing the prestigious top jobs at the nation's medical 
schools, a study shows. The review documents a remarkable surge in 
the numbers of women being admitted to this once largely all-male 
profession. But it asserts, 'Medical schools should consciously take 
the lead in promoting women, as they did in admitt ing women to 
medical school.' The study was conducted at the University of Arizona 
College of Medicine by Judi th B. Braslow and Dr. Mari lyn Heins. It 
was published in today's issue of the New England Journal of 
Medic ine." 
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Staff members gather for yearly reports 
Editor's Note: The following minutes 
summarize the annual Staff Assembly, held 
May 12 in the Student Center Auditorium. 
Accompanying the minutes is the annual 
report of Staff Council activities for the year, 
presented by Mary Tice, outgoing council 
chairman. 
The 11 th annual meeting of the 
UCF Staff Assembly convened at 
1:30 p.m., on May 12, 1981 , in the 
Student Center Audi tor ium. 
Vice President J.P. Goree 
welcomed everyone to the meeting 
and thanked them all for coming. 
Vice President Goree thanked 
the outgoing council members and 
pointed out how diligently the 
council worked this past year. He 
introduced the outgoing members 
to the assembly: Mims Gleaves 
(Health Center), George McCumber 
Sr. (Physical Plant), and Mary Tice 
(Financial Aid). 
The members continuing into 
their second term of office were 
introduced: Mari lyn Fisher 
(Cashier's Office), Maggie LeClair 
(Communication), Mart i Lyons 
(Developmental Center), Carl 
Nickeson (Developmental Center), 
Gladys Ryder (Educational 
Services), Peggy Smith (Physical 
Plant). Art Lehmann (Education), 
and Fran White (Academic Affairs), 
served last year and have been re-
elected. Barbara Pope (President's 
Off ice/Community Relations), was 
re-appointed for another year. 
Newly elected members were then 
introduced: Dorris Cannon 
(Personnel), Marty Fioramanti 
(Physical Plant), Linda Slade 
McCloe (Recreational Services), 
and Gracia Miller (Placement). 
Vice President Goree introduced 
Mary Tice, chairman of the 1980-81 
Staff Council. In her annual report, 
she explained, the purpose of the 
council is to serve as a 
communicat ion link throughout 
the University setting, creating the 
most beneficial environment 
possible for career service 
employees. She summarized the 
accomplishments the council has 
been involved wi th during the past 
year. She gave a special thanks to 
George Rendulic, parl imentarian; 
and Ruth Paige, secretary for the 
Staff Assembly meeting. 
Vice President Goree announced 
the organizational meeting for the 
incoming Staff Council would be 
May 13, 1 9 8 1 , in the Graduate 
Studies and Research Conference 
Room, AD 243, at 9 a.m. 
Guest speaker Lee Tubbs, 
associate vice president for Student 
Affairs, was introduced by Vice 
President Goree. Tubbs 
congratulated the council 
members on their accomplishments 
of the past year. He stressed the 
importance of the Career Service 
staff w i th in the University setting 
and stated his concern of upward 
mobility of career service 
personnel. He also addressed 
characteristics of a healthy and an 
Grant opportunities 
For further information on the programs listed contact Nancy 
Morgan, x2671 . 
Agency 
Bio-Energy 
Council 
Fulbright 
Awards 
DE 
Office of 
Farmworker 
and Rural 
Employment-
Due Date Tit le 
NIJ 
DOT 
DE 
NIJ 
Fulbright 
Awards 
HHS 
NCHSR 
NHLBI 
07/01 
07/01 
07/01 
07/01 
Not given Research Projects on the Product ion , 
Conversion, and Use of Biomass as an 
Energy Fuel. 
0 6 / 0 1 American Republics, Australia and New 
Zealand. 
0 6 / 1 5 Project to Utilize Vocational Education to 
Improve Productivity. 
0 6 / 1 5 CETA, Migrant and Seasonal Farmworker 
Programs - Preapplication—To provide 
counseling, tutoring, and educational 
services to aid migrant and seasonal 
farmworkers in the first year of an 
undergraduate institution and for adult 
migrants in completion of courses 
necessary to receive high school diploma or 
equivalent. 
0 6 / 1 6 Program Development Contract -
Synthesize research f indings and 
programmatic experience, develop 
appropriate materials to disseminate these 
f indings to the criminal justice community, 
and involve researchers and practitioners in 
the joint development of clearly defined 
models that may be effectively tested and 
evaluated. 
0 6 / 1 7 Department of Transportation Proposal -
To develop Performance Standards for 
areawide ridesharing agencies. 
0 6 / 1 9 Technological Alternatives to Special 
Education Delivery - Technical assistance 
to LEA's and SEA's. 
0 6 / 3 0 Creative Ideas and Approaches to the 
Study of Crime and Justice - Unsolicited 
research program. 
Africa, Asia and Europe. 
Health Care Technology Research. 
Health Care Costs and Expenditures 
The Influence of Psychosocial Stressors 
on Smoking Cessation and Maintenance 
of Cessation. 
unhealthy organization and gave 
his personal assessment on 
creating a healthy organization. 
Robert T. Schaal, personnel 
director, was introduced by Vice 
President Goree. Schaal 
commented on the study of the 
career services system. He then 
presented an update of the 
legislative bills pending before the 
1981 Florida Legislature affecting 
career service employees. He 
remained after the meeting to 
answer questions from the 
assembly. 
Vice President Goree declared 
the assembly adjourned at 
2:20 p.m. 
Ruth Paige, secretary 
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The Staff Council is a very 
integral part of this University. We 
have the opportunity to become 
involved, provide input, and in 
many cases, initiate change. Many 
may think that the duties of the 
Staff Council are very l imited, but 
we are involved in many facets of 
the University. Our main purpose 
is to serve as a communicat ion 
link throughout the University 
setting, creating the most 
beneficial environment possible 
for Career Service employees. Our 
purpose is to meet the needs of 
the employees that elected us, and 
to do this to the best of our abilities. 
We have done this by 
participating and becoming 
involved. We held a political forum 
in the fall of the year to al low you 
the opportunity to meet and 
become familiar wi th the political 
candidates that are now making 
major decisions which wi l l affect 
us for a number of years. This was 
Court denies 
gay group 
petition 
Efforts by a gay organization to 
have a convention at UCF over the 
Memorial Day weekend have been 
"unavai l ing," according to Ashmun 
Brown, University attorney. The 
Federal District Court denied the 
application of the organization for 
a temporary restraining order, 
which would have required the 
University to host the sixth annual 
convention of lesbians and gay 
men. The court ruled after a hearing 
in Orlando on May 15. 
The court ruled that the group 
did not fol low University procedures 
in attempting to secure the space, 
and the University was justified in 
denying them access to the 
facilities, which included the 
Engineering Building. The 
University planned to close down 
the building, together wi th other 
facilities on campus, over the long 
holiday to conserve energy. 
At the hearing, the group insisted 
that the group was being 
discriminated against on account 
of their views on homosexuality. 
"The issue was University 
procedures," said Brown, who 
represented UCF and the Board of 
Regents at the hearing. 
a major effort for wh ich we 
needed (and I'm happy to say 
received) your support in making 
our efforts successful. Our 
personnel committee joined wi th 
Bob Schaal and his staff in trying 
to resolve many personnel 
problems throughout the year. We 
did not always have solutions for 
every problem, but we were there 
to give you support and assistance 
in resolving those problems. 
The Staff Council served on 
many boards and committees. The 
committees were involved in 
init iating changes and setting policy 
for the University. We had 
representation on the Safety 
Committee, Parking and Traffic 
Committee, FM Radio Station 
Committee, Athletic Authority, and 
many others. We were 
instrumental in getting additional 
parking spaces for Career Service 
employees in the parking lots 
adjacent to the Humanit ies and 
Fine Arts Building. 
We participated in a promotional 
effort to sell seasonal football 
tickets for our new team. 
Recently we purchased a 
microwave oven and a refrigerator 
for the employees in the new 
Bookstore. Our co-workers in 
Instructional Resources have 
informed me of how happy they 
are wi th their new microwave 
oven. We also provided the 
Humanit ies and Fine Arts Building 
wi th a new refrigerator. 
Every year one of the highlights 
of the Staff Council is honoring 
and awarding those individuals 
who have devoted years of service 
to the University. This year we 
honored 28 ten-year recipients, 25 
five-year, and also three individuals 
who retired from the University. 
Honoring retiring employees is 
new this year. The Council felt that 
those individuals leaving the 
University needed our support, and 
we felt the need to express our 
appreciation for their devotion and 
service to the University. 
As I look back over the year I see 
our accomplishments as many. 
These accomplishments wi l f 
continue to increase as we 
increase our efforts and support in 
joining together to create the most 
beneficial environment possible 
for ourselves and our fel low 
employees. 
I must truly say that I have 
enjoyed the years that I have been 
involved w i th the Staff Council. 
Being chairman this past year has 
provided me wi th a unique 
opportunity and experience. I would 
like to thank all of you for your 
support through the years, and a 
special thanks to the council 
members, Vice President Goree, 
and Alice Stringer. I would like to 
encourage all of you to become 
involved in what happens around 
you. You are the only one that can 
make changes benefit you. I 
appreciate your attendance and I 
challenge you to encourage your 
co-workers to become involved in 
supporting your Career Service 
Staff Council. 
Thank you again! 
A special thanks to George 
Rendulic, parl imentarian, and Ruth 
Paige, our secretary. 
Mary Tice, chairman 
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TEACHER (from page 1)-
"Mainstreaming Law" of 1975, 
special education students—those 
with physical, emotional, or 
mental handicaps—must be 
educated in the "least restrictive 
environment," which means they 
must be taught in the same 
classroom environment as other 
students, if possible. 
Mealor said many teachers are 
not adequately prepared to teach 
the exceptional student. "Their 
teaching load isn't shortened," he 
maintained, "but all this federally-
required paperwork, coupled with 
exceptional students in the 
classroom, causes many of them 
to take a lot of their work home. 
Naturally, this interferes with their 
personal lives, causing more 
stress." 
To help teachers recognize 
stress conditions and deal with 
them, Mealor has prepared a 
booklet which teaches teachers 
how to counterbalance the related 
stress with positive outlets such as 
support networks. 
Kavanaugh feels that problems 
facing today's teachers have 
reached crisis proportions. "Fewer 
and fewer students every year are 
coming into undergraduate 
programs for teaching, and even 
more tragic, many dedicated 
teachers are leaving the 
profession because they feel the 
stress and discipline problems are 
not worth the compensation 
received." 
'Dear Mr. President0 
There's cause for pause as Ruby (Kathleen Wills) prepares to write 
President Franklin Roosevelt in this scene from "Dames at Sea," 
which will light up the Science Auditorium stage Thursday through 
Saturday evenings. The spoof of 1930's musicals finds a gaggle of 
chorus girls and sailors combining their talents to produce a 
shipboard show. Curtain time is 8:30 p.m. nightly. 
Mike Meeske (Communication) 
attended the Broadcast Education 
Association convention in 
Las Vegas April 10-13, where he 
presented a program entitled 
"Contemporary Approaches to 
Teaching Radio Production" and 
served as vice chairman of the 
broadcast regulation committee. 
Wentworth Clarke and Fred 
Green (both Instructional 
Programs), director and summer 
programs director respectively of 
the Institute for Law in Social 
Studies Education, gave a 
workshop on writing for 
professional publications and a 
speech on "Institutionalizing 
Law-Related Education in the 
Social Studies" to the 
Rocky Mountain Regional 
Convention of the National Council 
for the Social Studies. The 
convention was held April 7-12 in 
Denver, Colo. On April 10 Clarke 
and Green were invited to the 
69th annual meeting of the 
Colorado Schoolmasters Club in 
Boulder. 
Judith L. Gersting (Computer 
Science) conducted a workshop, 
"An Apple for the Teacher," for 
the National Council of Teachers 
of Mathematics annual meeting in 
St. Louis, Mo., April 22-26. Her 
workshop concerned the area of 
micro computer usage in the 
classroom. 
J. Paul Hartman (Civil 
Engineering) received the Western 
Electric Fund Award for the 
Southeastern Section of the 
American Society for Engineering 
Education in April. 
Robert Belle (Minority Student 
Services) was guest speaker at the 
Upward Bound Program at Rollins 
College on April 19. His topic was 
"Admission Procedures to 
College." 
Edith M. Napper (Community 
College Relations) was presented a 
plaque by the Concerned Black 
Educators In Florida at its 
conference held in Tallahassee 
April 22-25, for her "continued 
support and dedication." 
Ed Wycoff (Communication) 
spoke to the Tactical Air Command 
Conference of Public Affairs at 
their Langley Air Force Base, Va., 
headquarters in February 
concerning "Effective Public 
Affairs Techniques." On Feb. 24 
he addressed the Pet Industry 
Distributor Association meeting at 
Disney World on the topic of 
communication, and on March 11 
he spoke to the Central Florida 
Dietary Association at Florida 
Hospital on "The Importance of 
Reaching Those Who Need a 
Message." He conducted a half-
day seminar for medical office 
staff personnel at Winter Park 
Memorial Hospital on April 25 
entitled "Communication Ills in the 
Doctor's Office." 
Lee H. Armstrong, John Hurst, 
and A.J. Pettofrezzo (all Math & 
Statistics) attended the National 
Council of Teachers of 
Mathematics annual conference in 
St. Louis, Mo., April 22-25. 
Armstrong also served as a judge 
at the Orange County 
Mathematics Fair held April 28 at 
the Winter Park Mall. 
Alan D. Bosmeny (Radiologic 
Sciences) represented his 
department at Seminole 
Community College's Health 
Career Day April 27 in a 
presentation on the field of x-ray 
technology. 
Robert H. Davis 
(Communication) conducted a 
seminar on "Advertising for the 
Small Business" at the 
Winter Park Chamber of 
Commerce April 22. 
David B. Slaughter (Public 
Service Administration) 
participated April 24 in the Florida 
Political Science Association's 
Roundtable Discussion on Pre-Law 
Advising, held at Los Palamos in 
Orlando. 
Mary Lou Park (Instructional 
Programs) has been selected to 
serve on the Teacher Educator's 
Task Force for Florida's Approach 
to Competency-Based 
Individualized Teaching (FACIT) in 
Tallahassee. She also was asked 
to serve a two-year term as a 
member of the Professional 
Development committee of the 
Health Occupation Educators 
Division, American Vocational 
Association. 
J. Stephen Lytle (Respiratory 
Therapy) participated in Seminole 
Community College's Health 
Career Day, sponsored by the 
Orange County Medical Auxiliary, 
April 27. 
David Hernandez (Educational 
Services) conducted a Time 
Management Seminar for WMFE 
Public Broadcasting on April 24. 
Richard G. Fritz (Economics) 
was interviewed live,on WKIS 
Radio by Clive Thomas concerning 
"GNP and the Economy." The 
interview was conducted in his 
office on campus April 23. 
Calendar 
WEDNESDAY, MAY 20 
Cinema Classique. "Attack of 
Giant Leeches" and "Attack of 
Killer Tomatoes." SC Auditorium, 
8:30 p.m. Admission: $1.25. 
"THURSDAY, MAY 21 
Speaker. Preston Hollier of Union 
Carbide Corp., Atlanta, will talk on 
"Sales and Market Development in 
the Chemicals and Plastics 
Industry." Sponsored by the 
Chemistry Department. Chemistry 
Building, Room 208. Call John 
Idoux, x2251. 
Service Awards Dinner. The Black 
Student Union's fifth annual event 
will feature guest speaker Ernest 
Page, Orlando commissioner. 
University Dining Room, 7 p.m. 
Donation: $9. Call x2450 for 
reservations. 
University Theater. "Dames At 
Sea" continues. Call x2861. 
FRIDAY, MAY 22 
University Theater. "Dames At 
Sea" continues. Call x2861. 
SATURDAY, MAY 23 
University Theater. Final 
performance of "Dames At Sea. 
Science Auditorium, 8:30 p.m. 
curtain. Admission: $4. 
WEDNESDAY, MAY 27 
PEP Meeting. SC Auditorium, 
9 a.m. Call x2605. 
Speaker. Henry D. Blackburn Jr. 
will discuss "Prevention of First 
and Second Heart Attacks." 
Sponsored by the College of 
health's distinguished lecture 
series. Science Auditorium, 2 p.m. 
Cinema Classique. "Night of the 
Living Dead." SC Auditorium, 
8:30 p.m. Admission: $1.25. 
FRIDAY, MAY 29 
Movie. "StarTrek."SCAuditorium, 
8:30 p.m. Admission: $1.25. 
Staff, alumni 
tennis tourney 
coming up! 
A tennis tournament open to all 
faculty, staff, and alumni will be 
held May 30-31 on the varsity 
courts, under the sponsorship of 
the UCF Women's Tennis Program. 
Awards and prizes for all winners 
and finalists in both men's and 
women's singles and doubles will 
be presented. 
Entry fees of $10 for singles and 
$15 per double team must be 
submitted to the Department of 
Athletics, ED 161, by the May 27 
deadline. Checks may be made 
payable to UCF Athletics. 
Participants may call the 
Athletics office, x2256, on Friday, 
May 29, to learn their starting 
times. Tournament play will begin 
at 9 a.m. Saturday, May 30. 
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Employment Opportunities 
The University of Central Florida is 
an Equal Opportunity / Aff irmative 
Action Employer. 
Career 
Opportunity 
Line 2 7 5 - 2 7 7 8 
Personnel Services lists the following 
vacancies, by title, department, minimum 
qualifications, annual salary range, bi-
weekly salary, and closing date. It is the 
responsibility of the applicant to 
successfully complete any required 
performance and/or written exams prior to 
being considered for a specific job 
opening. For information on any required 
exams, as well as further details on these 
positions, contact Personnel, x2771. A 
listing of available faculty positions within 
the SUS is available on request at the 
receptionist's desk (ADM 230). 
Administrative 
and Professional 
Assistant/Associate University Librarian 
(Library). ALA accredited MLS and five years 
professional experience after receiving 
master's degree. $9,480-$19.200, $364.61. 
05/21. Temporary from June 1 to Aug. 31. 
Career Service 
Secretary III (Business Administration). 
Graduation from high school and two years 
of secretarial and/or clerical experience. 
Written and typing exams. Prefers shorthand. 
$8,853.'12-$11,421.36, $339.20. 05/21. 
Clerk Typist II (Library). Graduation from 
high school and one year of typing and/or 
clerical experience. Written and typing 
exams. $6,994.80-$8,832.24. $268. 05/21. 
Administrative Assistant I (Business Affairs). 
Four-year degree plus two years of staff or 
administrative experience; or six years of 
staff or administrative experience. Written 
exam. Shorthand and para-legal experience 
desired. $12,110.40-$ 15.994.08. $464. 
05/21. 
Scientific Programmer (Computer Science). 
Four-year degree in computer science, data 
processing, engineering, math, or natural 
science, and two years experience in 
computer programming or systems analysis. 
A master's degree may be substituted for 
one year's experience. Prefer experience/ 
training on VAX 11/780 and 
The UCF Report 
The UCF Report is published 
every Wednesday during the 
academic year, and bi-weekly 
during the summer, at a cost of 
$166 or 7.5 cents per copy. For 
further information on any 
material appearing in this . 
publication, contact K.G. 
Sheinkopf, director, Office of 
Information Services, 
Administrat ion Building 395-K, 
phone 275-2504. 
Deadline for all submitted 
material is Thursday noon of the 
week preceding publication. 
For assistance in publicizing 
programs or events in the local 
media, call Bill Daum, Public 
Affairs, 275-2848. 
Editor: Maxine Bowers 
Editorial Assistant: Jackie Wartel l 
Photographer: Jon Findell 
microcomputers. $16,265.52-$21,882.24, 
$623.20.05/21. 
Learning Resources Specialist (Instructional 
Resources). Master's degree in education 
and two years of teaching experience in a 
college or university, one of which shall 
have been in a teaching resources 
department. Certified as a teacher by the 
state of Florida. $12,820.32-$ 16,996.32, 
$491.20.05/21. 
Operating Engineer II (Utilities Plant). 
Graduation from high school and two years 
of experience in the operation and 
maintenance of heating and/or air 
conditioning equipment. Rotating shifts every 
six weeks. Temporary through Oct. 22, 1981. 
$10,878.48-$14,261.04. $416.80. 05/21. 
Secretary II (Library). Graduation from high 
school and one year of secretarial and/or 
clerical experience. Written and typing 
exams. $7.662.96-$9.771.84, $263.60. 
05/21. 
Personnel Technician I (Personnel). 
Graduation from a four-year college or 
university. Written exam. Prefer job 
classification and wage and salary 
experience. $10,878.48-$ 14,261.04, 
$416.80. 05/21. 
Custodial Worker (Building Services). Ability 
to follow written and oral instructions. Hours: 
6 a.m. to 2:30 p.m. $6,994.80-$8,393.76, 
$268. 05/28. 
Clerk Typist III (Student Affairs; Registrar's 
Office-two positions). Graduation from high 
school and two years of typing and/or 
clerical experience. Written and typing 
exams. Student Affairs prefers university 
experience. $8,017.92-$ 10,272.96, 
$307.20.05/21; 05/21; 05/21. 
Account Clerk II (Finance and Accounting). 
Graduation from high school including or 
supplemented by a course in bookkeeping 
or accounting and two years of bookkeeping 
or accounting experience. Written exam. 
Prefer payroll experience and must be able 
to work overtime as required. $8,017.92-
$10,272.96. $307.20. 05/21. 
Illustrator II (Print Shop). Graduation from 
high school and two years of experience in 
commercial art or illustrating work. Prefer 
typesetting on an AM Vari-typer— 
Comp/Edit 5810, layout and paste-up, art 
and stat camera experience. $10,878.48-
$14,261.04, $416.80. 05/21. 
Staff Assistant I (Health). Graduation from 
high school and six years of secretarial 
and/or clerical experience, two of which 
must have been at the Secretary II or higher 
level class. Prefer shorthand and university 
experience. Temporary through Jan. 7, 1982. 
$10,314.72-$13,467.60, $395.20. 05/21. 
Secretary III (English). Graduation from 
high school and two years of secretarial 
and/or clerical experience. Written, typing, 
and shorthand exams. Prefer knowledge of 
ditto and mimeograph machines, travel 
arrangements, payroll certification, and 
budgetary records. $8,853.12-$11,421.36, 
$339.20.05/21. 
Clerk Typist II (Registrar's Office; Financial 
Aid). Graduation from high school and one 
year of typing and/or clerical experience. 
Written and typing exams. $6,994.80-
$8,832.24, $268.05/21:05/21. 
Secretary II (Engineering; Admissions; 
Registrar's Office; Library). Graduation from 
high school and one year of secretarial 
and/or clerical experience. Written and 
typing exams. Engineering prefers shorthand. 
$7,662.96-$9,771.84, $293.60. 05/14; 
05/14; 05/21; 05/21. 
OPS Temporary 
Clerk Typist III (Library). Graduation from 
high school and two years of typing and/or 
clerical experience. Written and typing 
exams. $3.84/hour. 05/21. 
UCF staff continues to grow 
We welcome the fol lowing new 
employees to the University: 
Bette K. Bohn (account clerk II, 
Finance and Accounting) was a 
corporate accountant for Red 
Lobster Inns of America and has 
been a real estate associate for 
seven years, continuing in that 
f ield part t ime. Born in Gas City, 
Ind., she attended Northwestern 
University and her hobbies include 
swimming, f ishing, and travel. She 
and her husband, James, live in 
Orlando. 
William F. Condon (operating 
engineer II, Utilities) is from 
Mineola, N.Y., and formerly 
worked for Sea World of Florida. 
An experienced diver, he spent 15 
years in the U.S. Navy where he 
did both hard-hat and scuba 
diving. He and his wi fe, Lucy, have 
a son, Bill, and daughter, Karen, 
and live in Orlando. Wi l l iam 
attends Valencia Community 
College and enjoys woodworking, 
and is an assistant scoutmaster for 
B.S.A. Troop 76. 
Inez M. Ford (secretary II, 
Management Institute) of Sanford, 
holds an A.A. degree in general 
education from Seminole 
Community College and formerly 
worked for Pilacek, Egan, Cohen & 
Wi l l iams in Orlando. Her special 
interests include softball, sewing, 
dancing, and bowl ing. 
Preshema Y. Harris (clerk typist 
III, Computer Center) is from 
Columbia, S.C., and previously 
worked for the University of South 
Carolina. A resident of Al tamonte 
Springs, she and her husband, 
Edward, have two young children. 
Preshema's hobbies are knitt ing, 
sewing, and baseball. 
Theresa D. Paige (secretary II, 
Chemistry) had been assistant 
office manager for Barnette 
Janitor Supplies, Inc. Originally 
from Anderson, Ind., she lives in 
Orlando and her hobbies include 
horseback riding, reading, and 
collecting knick-knacks. 
Betty Jo Plaxico (custodial 
worker, Building Services) was 
born in Pelham, Ga., and formerly 
worked for the Gayway Bar. She 
currently lives in Orlando. 
Tonia R. Richardson (clerk III, 
Bookstore) is a UCF senior 
psychology major and previously 
worked OPS in the Library. 
Originally from Dayton, Ohio, she 
attended Butler University, and her 
interests are sewing and crafts. 
Judy W. Sayers (nursing 
supervisor, Health Services) of 
Oviedo, comes to UCF from Key 
West, Fla., where she worked for a 
local urologist. A registered nurse, 
she attended Tulane University 
and Florida Keys Community 
College, and in 1972 was named 
to "Outstanding Young Women of 
Amer ica." A native of Bartow, Fla., 
she and her husband, Robert, have 
three children. Judy's hobbies 
include antique collecting, crewel 
embroidery, and collecting 
depression glass. Prior to moving 
to Central Florida, Judy worked at 
a dockside medical unit during the 
Cuban boatlift in Key West. 
Marjorie Steinberg 
(photographer II, Instructional 
Resources) received a B.A. in art 
f rom UCF and previously worked 
for Bill Parish Photography and 
Crealde Art Center. A resident of 
Winter Springs, the Florida native 
and her husband, David, have a 
nine-year-old son, Just in. 
Emma Lee Twitched 
(coordinator of development, 
University Development & Alumni 
Affairs) originally is from 
Indianapolis, Ind., and had been 
vice president for development for 
Orlando's WMFE-TV/FM, Public 
Broadcast Center, She holds a B.S. 
from Indiana State University in 
Terre Haute. She and her 
husband, Gary, live in Mait land 
wi th their seven-year-old son, 
Rahn. 
Gloria J . Williams (secretary III, 
Minority Student Services) of 
Orlando, comes to UCF from the 
Aging & Adult Srvices division of 
the Department of Health and 
Rehabilitative Services. She lists 
her hobbies as cooking and sewing 
and states that she enjoys people 
and loves to sing. 
Leaving the University are 
Sunny Jackson, Mary Ulrick, 
Venton Brown, Jose Condero (all 
Building Services), Gloria Jackson 
(Minority Student Services), 
Valaria Watkins, Cindy Schmidt 
(both Housing), Leo Goff (FSEC), 
Sharon Adamson (Athletics), 
Frederick Fjeld (Utilities), Brett 
Sterling (Finance and Accounting), 
Charles Loenser (Instructional 
Resources), Edward Squires 
(HVAC), James Snyder (Grounds), 
Sandra Rea (Computer Services), 
and Lourdes Heron-Vanta 
(College of Business). 
[ Classified 
For Sale: Modern bedroom 
| suite: dresser wi th mirror, 
j chest of drawers, night stand, 
: headboard, mattress and 
: springs, bed frame. Good 
! condition. $175. Call x2389 or 
! 645-1872. : 
For Sale: '75 Mercury 
: Montego, V8. AC, PS, PB, j 
i clean, smooth, four-door, 
: bronze. $1,450 or best offer. 
| Call x2273 or 671-4691 after 
: 4 p.rh. I 
For Sale: '71 Dodge i; 
Sportsman van. Extra-wide, l 
extra panel, carpet, air. $1,500 -j 
or best offer. Call Ceil, x2277 
or 678 -3051 . i 
